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Next Meeting Information 

To the Membership of Lincoln Land Chapter – MOAA:  Our next dinner meet-
ing will be on Friday, February 9, 2024, at Northfield Center, Spring-

field. Information is listed below.   
We will be discussing the results of the survey sent to the membership, as well 

as discussing future activities for the Chapter going forward.  
Please try to attend … I need your input and thoughts! 

 
Full details of the meeting are noted below, including the link to register 

online! 
 

Dinner Meeting - Friday, February 9, 2024 
 
Location: Northfield Center,    
3280 Northfield Dr, Springfield, IL 62702  
Crystal Room 
Social Hour at 6:00PM, Dinner at 7:00PM 
COST:  $31.00 Per Person 
 

RESERVATIONS MUST BE MADE NOT LATER THEN 5PM on 
Wednesday, February 7th 

REGISTER ON LINE  or by 

Contacting Dave Knieriem 
Phone or Text:  217-899-5526 
Email:  dknieriem@casscomm.com 
Let us know how many will attend 
 

Our Program:  
Future Chapter Events and Plans - Membership Input/Discussion of 
Chapter Survey 
 

Menu:  Choice of Plated Meals: 
Savory Roast Beef or Chicken 

Sliced Roast Beef served with Red Wine Sauce, Pearl Onions, Slivered Bacon and Mushrooms 
Chicken 
Tossed Salad 
Rolls & Butter 
Red Skin Garlic Mashed 
California Vegetable Mix 
Strawberry Mousse Cake 
Coffee, Iced Tea, Ice Water 

 

https://usg01.safelinks.protection.office365.us/?url=https%3A%2F%2Fwww.lincolnlandmoaa.org%2Freservations20240209&data=05%7C02%7Cdavid.b.miller32.nfg%40army.mil%7C0bfb509ff97a4e912a9e08dc12ff8aa8%7Cfae6d70f954b481192b60530d6f84c43%7C0%7C0%7C638406135971629070
mailto:dknieriem@casscomm.com?subject=MOAA%20Dinner%20Reservation
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THE SALUTE—Never Stop Serving…. 

 
Happy New Year to all the members of Lincoln Land Chapter of MOAA.  As your new Chapter President, I 
would like to discuss a few items and let you know my plans to move our Chapter forward this year. 
 
First of all – I would like to extend a BIG THANKS to LtCol Dave Miller for his outstanding leadership and 
dedication to MOAA and our Chapter as our President the past 2 years.  He has done a GREAT job for our 
Chapter and MOAA, and I intend to build on all of the fine work he has done.    
 
If you recall, I sent a survey to all of you via email early in January to ask what your thoughts were about our 
Chapter, and to receive some insights of where we can improve and make changes.  The results will be pre-
sented and discussed at the February Chapter Meeting on February 9th.  I encourage all of you to be there to 
participate in discussion and help us move the chapter to be more engaging to us and MOAA. There are 
many issues facing MOAA and MOAA Chapters today.   
 
First is membership.  Our chapter and many chapters nationally are not growing, and many have declining 
membership.  We need to find the root cause and turn that around.  ALL of us need to help and assist in re-
cruiting new members for our Chapter (and MOAA National as well) – ALL of us are on the Membership 
Committee!  More Chapter and MOAA members translate into more resources to generate more ideas and 
support more projects within our local communities. 
 
Second is meeting attendance and engagement in activities.  With your help, we need to find out what our 
chapter members are interested in accomplishing and how and when to conduct our meetings.  With ex-
panded Chapter coverage area, it does not make sense to have only one location for chapter meetings (such 
as Springfield and Decatur).  We need to reach out and expand to more localized smaller areas such as (for 
a lack of a better word) “Satellites”.  Smaller and more remote groups could have their own meetings and 
projects in their own choosing, and still be a member of the Lincoln Land Chapter and have the benefit of 
Chapter support.  While this initiative has not been fully explored, our Chapter Leadership will be working 
hard to get this accomplished during the next year or so. 
 
One of the problems we have had in membership is identifying those National MOAA members who are not 
a member of a chapter.  Within the state of Illinois, there are over 6,000 MOAA members, but only 338 are 
members of a Chapter.  Currently, the National MOAA database has been unable to fully identify who we 
need to contact.  However, starting on March 31, 2024, we will have access to a new Association Manage-
ment Database (AMS), which will aid us in contacting National MOAA members who are not a member of a 
chapter.  This will enable us to contact them and extend the opportunity to join our chapter and stress the 
many benefits of chapter membership (See the newsletter). We continually need your help to make our 
Chapter and MOAA a great organization.  Here is how you can help now: 

Recruit new members – you are ALL recruiters.   
Attend as many of our meetings as possible. 
Support our fund-raising efforts within the Chapter to support our projects. 
Please browse the Chapter Website and our Facebook presence and read our Chapter Newsletter to 

keep informed concerning events and issues of the Chapter and MOAA: 
Website:  https://lincolnlandmoaa.org  
Newsletter – Available on the website, and also emailed to you 
Chapter Facebook Page:  https://www.facebook.com/MOAAlincolnland  

 
ALSO … “NEVER STOP SERVING”!! 

 
Thank you for your continued support.  See you all soon! 
 
Dave Knieriem, Major, USAF (Ret) 
Lincoln Land MOAA Chapter President  

President’s Corner: 

https://lincolnlandmoaa.org
https://www.facebook.com/MOAAlincolnland
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 Legislative Liaison Update 

 

Happy New Year!   

 

The president signed the National Defense Appropriations Act (NDAA) and it had several 

“wins” for MOAA initiatives. (See those summaries in MOAA emails and the monthly 

magazine.)   

That said, the Congress is approaching yet another funding deadline.   

Our legislators need to be reminded that a government shut down or even a Continuing 

Resolution is not the answer.  Both end up with unintended consequences and additional 

costs.   

This would be a good time to access MOAA’s “Legislative Action Center” under the Advo-

cacy link on the MOAA website to send emails to your representative and both senators.  

Similarly, hopefully when the Illinois legislature meets this month, they will take up Senate 

Bill 2315 that has a provisions rectifying an earlier impact to veteran home owner property 

taxation.   

Be watching for a “call to action” to submit witness slips in support of this legislation.   

So, as veterans continuing to care for our troops, we need to be voices for veterans as we 

inform those responsible for legislative actions.  

As this election year unfolds, let’s be mindful of the candidates support for America’s ser-

vice members, active, retired, reserve, or just plain veteran.   

 

Semper Fi – Bob Tyler     
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 Legislative Liaison Update 

     

   

   

 

 

 

 

 

COL (USMC Ret) Robert Tyler and Representatives of the Macon 

County Sheriffs Office—Toys for Tots 2023 
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 Legislative Liaison Update 

     

   

   

 

 

 

 

 

 

Macon County Toys for Tots Warehouse 

Prior to the distribution of toys. 

“Toys For Tots 2023” 
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From The Chapter Chaplain 
 

Kindest Greetings to all as we enter 2024. We have not traveled this way before and so we do so with some 
fear and anxiety concerning what the New Year will bring. What success will we enjoy? or what failures will 
we experience ? We know that the Lord always has some good things in mind for us but at the  same time, 
He will allow sorrow to enter our lives.  Are we prepared for what  2024 will bring ?  

In my personal life, my wife  and I have enjoyed another year of good health as have our children, grandchil-
dren and acquaintances. Our mission efforts in the Springfield area have shown many blessings including a 
steady attendance and a few new members, our incomes were predictable and regularly received, my musical 
business has gained some popularity with the generous help of the Springfield Area Arts Council. Yet, sadly, 
we learned of the death of two individuals connected  with  HOI/ROA, Col Robert Pinkerton and Eleanor 
Maroon, wife of Major Chuck Marroon and we also have learned of our Civilian Chaplain Everson's recent 
bout of bad health, and, just this morning, of a pastor friend of ours who is having some intense family prob-
lems. While we have experienced many good things, we cannot be for certain how many more of these things 
will come our way and we also hope for the end of bad things.  

Since we cannot know of what may come, we experience anxiety and sometimes head for  the drug store, liq-
uor cabinet or the advice columns but feeling no better for any of it. 

The Psalmist in Psalm 37 reminds us to commit our way unto the Lord ,trust also in him and He will act. 
NRSV. Anxiety is fear for which there is no rational basis. We heard of this in the Gospel Lesson for Christ-
mas Eve in what the angels told the frightened shepherds, " Fear not, for behold, we bring tidings of great joy 
which shall be to all people .(.the arrival of the Savior. ) Luke 2. There we see that the angels put an end to 
their anxiety.  

We can also look to other Scripture for help and the comfort they will bring. Jeremiah 17: 7 and Daniel 3: 15
-18  tell us to put our trust in God. Proverbs 16: 3 and 1 Peter 5: 7 and Psalm 37 invites us to turn our cares 
over to Him  - and even thanking him in advance for whatever He will send us, according to Philippians 4: 6, 
can be comforting. 

 

God knows our future and when called upon, will give us the answer best suited to our needs. 2024 is under 
His Control . Blessings to all, 

 

Ch Major Ralph Woehrmann 

Illinois Council of Chapters   

Chaplain.  
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THE SALUTE—Never Stop Serving…. 

From The Survivor Outreach Services Coordinator 
 

 

 

 

 

Survivor Outreach Services 
Happy New Year 

Many choose new goals for the beginning of the Year. 
Organization is a great place to start. DFAS, BENEFEDS, MILCONNECT 

and the VA are all great online resources and a great place to start.  
As a reminder the Survivor Benefit Plan 

Marital Status Update form (Formally Certification of Eligibility) is due annual-
ly 

on the Annuitants’ birthday. If you have questions, contact Michelle Ruther-
ford at  

michelle.r.rutherford3.ctr@army.mil or 217-720-9574. 

 
  

 

 

mailto:michelle.r.rutherford3.ctr@army.mil
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  Never Stop Serving 

PO Box 9435 
Springfield, IL 62791-9435 

David Miller 
Phone:  (217) 415--2837 
or 217-761-3973. 
 
Email:  
david.b.miller32.nfg@mail.mil 
 
http://
lincolnlandmoaa.org 

 Our Purpose—Serving the entire Military Community locally & 

nationally  

Our Motivation—Supporting our most reliable asset—the US 

military member  

Our Means—Informing legislators, supporting local events &  

organizations  

Our Membership—Commissioned Officers of the Eight  

Uniformed Services (USA, USMC, USN, USAF, US Space Force, 

USCG, NOAA, USPHS) who strongly believe in supporting a vol-

unteer force for the safety and security of our country  

 

Lincoln Land Chapter MOAA 

 MISSION OF THE LINCOLN LAND CHAPTER  

The Lincoln Land Chapter's mission is:  

To foster fraternal relations among the retired, active and former uni-

formed services and their National Guard or Reserve components;  

To protect the rights and interest of same to include  

dependents and survivors;  

To further promote useful services for members of the former and current 

members of the Armed Forces and their dependents and survivors;  

and to serve the community to the fullest extent possible.  

 

Our Chapter has a Facebook page presence on the web: 

https://www.facebook.com/MOAAlincolnland  Check it out—Also, it may be accessed 
through our website by clicking the “F” logo near the top of the home page. 

 

https://www.facebook.com/MOAAlincolnland
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MOAA is the nation's largest and most influential association of military officers. 

It is an independent, nonprofit, politically nonpartisan organization.   

While MOAA is permitted by law to lobby—and does so actively—its status as a 

tax-exempt veterans organization precludes it from participating in political activities, 

which are defined as intervening directly or indirectly in any political campaign on be-

half of or in opposition to any candidate for public office.  

Stated briefly: the association may advocate issues, but it may not advocate the 

election or defeat of particular candidates or political parties.  This newsletter follows 

the policies of MOAA National.  

 

MOAA Legislative Action Center 

You can help MOAA by visiting their legislative action center and con-

tacting your elected officials regarding pending legislation MOAA is 

working. You can reach the Legislative Action Center at the following 

email address: take action.moaa.org 



Reasons to Join a MOAA Chapter 
 

You know the value of belonging to MOAA and your chapter. But when you’re talking to a po-
tential new chapter member, it’s important to remember that many officers might have only 
limited knowledge of MOAA’s chapter system.  
 

Creating a dialogue and asking open-ended questions is the best way to find out if and how a 
chapter membership could help a prospective member.  
 

Find out as much as you can about their priorities in order to tailor a response that is more 
likely to resonate with them personally.  
 

Here are some aspects of membership that may appeal to them. 
 

1. Make yourself heard. MOAA’s chapters provide critical grassroots support for MOAA’s 
national legislative agenda. Chapter members let their legislators know what’s on their minds 
and open doors for MOAA’s legislative team in Washington, D.C. 
 
2. Give back to the community. Chapter members are MOAA’s ambassadors in their com-
munities, supporting countless programs that make a difference in the lives of others. These 
members continue to serve and are giving back in the truest sense. 
 

3. Value added to chapter members’ lives. MOAA chapters sponsor interesting programs 
and opportunities to interact with civic, political, military, and business leaders on issues im-
portant to members. 
 
4. Networking with fellow officers. Chapters include second-career members in the work 
force and retired service members who have contacts in their communities that can be valua-
ble to transitioning officers. 
 
5. Stay informed. Chapter newsletters, websites, and meetings provide you with the latest in-
formation on local, state, and national issues and changes to military benefits. 
 
6. Influencing state legislation. Most states have a council of chapters that unites chapters in 
the state. These councils, and independent chapters in states without a council, often lobby for 
and pass state-level legislation that affects military members and their families, such as ex-

empting military retired pay from state income tax or increasing funding for state veterans’ 
programs. 
 
7. Camaraderie with a purpose. MOAA chapters unite active duty, former, and retired offic-
ers from every branch of service, including National Guard and Reserve, as well as surviving 
spouses, offering the opportunity to connect with others with similar backgrounds and interest 
and develop close and lasting friendships. 
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2024 Lincoln Land Chapter 

MOAA Chapter Events 

 

THESE ARE SUBJECT TO CHANGE! 

 
Friday, February 9, 2024 - Northfield Inn and Conference Center, Spring-

field, IL 
 

 
Friday, April 12, 2024 – Island Bay Yacht Club (Inside) (Tentative) 
 

 
Friday, June 14, 2024 - Beach House, Decatur, IL 
 

 
Friday, August 9, 2024, Island Bay Yacht Club, Springfield, IL (Outdoor Pa-

tio) (Tentative) 
 

 
Saturday, September 21, 2024 - 2024 MOAA Golf Outing, Shambolee Golf  

Course, Petersburg, IL 
 
 

Friday, October 11, 2024 – TBD (Annual Business Meeting) 
 

 
Friday, December 13, 2024 TBD (Christmas Event and Scholarship Auction) 

 

 

 

 

 



Page 13 

Issue #2024-01 

JROTC/ROTC report: 

 

Eastern Illinois: Certificate, MOAA medal, and check were presented to Army Cadet 
Tyler Sanders on 20 April by Jim Forman. 

 

University of Illinois: Certificates, MOAA medals, and checks were presented to Army 
Cadet Daniel Yu, Navy MID Ethan Boder, Air Force Cadet Austin Mazur on 27 April 
by Hugh Shown. 

 

Richland High School: Certificates, MOAA medal, and Scholarship check were given 
to Army Cadet Ayden Gayer on 4 May by JROTC unit commander MAJ Roy Wald-
hoff. 

 

Mattoon High School: Certificates, MOAA medal and check were presented to Army 
Cadet Raygen Drennan and the Scholarship check was presented to Army Cadet Jack 
Burton on 11 May by Jim Forman.  In addition, a check was presented to the Mattoon 
Army JROTC drill team for competition at the Illinois State Fair. 

 

Danville High School: There has been no communication with the unit since Novem-
ber 2022 after numerous attempts to contact the unit.  Will continue attempts. 

 

Lincoln Land Scholarship presen-
tation at Richland High School, 
Olney, Illinois on 19 December 
2023. 

Lt Col Jim Forman,  Cadet Ethan 
Longbons, MAJ Roy Waldhoff 
JROTC unit commander. 

Cadet Longbons graduated a se-
mester early. 



Page 14 

Issue #2024-01 

All about MOAA 

The Military Officers Association of America (MOAA) is the country's leading organization protecting the 

rights of military service members and their families. Those who belong to MOAA not only lend their 

voices to a greater cause, but they also gain access to extensive benefits tailored to the needs and lifestyles 

of military officers. MOAA members proudly hail from every branch of the uniformed services. To them, 

we have made the same promise that they have made to their country: Never Stop Serving. MOAA's great-

est mission is to improve the lives of those who serve and their families, which is achieved largely through 

the tireless advocacy efforts taking place in our nation's capital. MOAA's experts in Washington are there 

to support legislation that benefits the military community and are equally vigilant when fighting to stop 

legislation that threatens our livelihood. The larger our numbers, the greater our  voice.  Membership is 

open to active duty, former, retired, and National Guard and Reserve commissioned and warrant officers 

of the uniformed services and their surviving spouses.  MOAA is the nation's largest and most influential 

association of military officers. It is an independent, nonprofit, politically nonpartisan organization. With 

more than 350,000 members from every branch of service - including active duty, National Guard, Re-

serve, retired, former officers, and their families - we are a powerful force speaking for a strong national 

defense and representing the interests of military officers at every stage of their careers. MOAA's highest 

priority is providing first-class service to our members. We are the leading voice on compensation and 

benefit matters for all members of the military community. We provide expert advice and guidance to our 

members. While the association does advocate a strong national defense, it does not, as an association, be-

come involved in matters pertaining to military strategy or individual weapons systems of the various ser-

vices. The association's board of directors has long believed that such decisions can be made only by those 

who have all of the facts available to them: today's actively serving military leadership. The association 

plays an active role in military personnel matters and especially proposed legislation affecting the career 

force, the retired community, and veterans of the uniformed services. MOAA's overarching goals are cap-

tured in its resolutions, which reflect the views of the entire membership. The membership provides input 

and votes on resolutions every two years (on even years). While MOAA is permitted by law to lobby - and 

does so actively - its status as a tax-exempt veterans organization precludes it from participating in politi-

cal activities, which are defined as intervening directly or indirectly in any political campaign on behalf of 

or in opposition to any candidate for public office. Stated briefly, the association may advocate issues, but 

it may not advocate the election or defeat of particular candidates or political parties. 

 

 



Page 15 

Issue #2024-01 

 
MOAA Legislative Accomplishments-2023 

 
Active Duty  
 
Military Health System Reform Oversight  
As part of the FY 2017 NDAA military health system (MHS) reform legislation, Congress directed DoD to restructure 
the direct care system of military hospitals and clinics to improve focus on military medical readiness. This led to a 
February 2020 DoD report to Congress outlining plans to downsize dozens of military treatment facilities (MTFs). It 
came on the heels of a separate proposal in the DoD budget request to cut 18,000 medical staff to realign resources 
in support of the National Defense Strategy. 
  
With hundreds of thousands of beneficiaries potentially affected by these changes, MOAA immediately pressed DoD 
officials for the statistics and analysis behind these moves, and asked Congress to exercise its oversight authority 
and ensure continued access to quality care. Media outlets amplified MOAA’s messages of concern. 
  
These messages grew louder as both the military and civilian medical systems began buckling under the strain of 
COVID-19. MOAA led the charge to ensure continued access to quality care as MHS reforms are implemented. With 
the FY 2020, 2021 and 2022 NDAA laws, MOAA has achieved three consecutive halts to planned medical billet cuts 
along with enhanced congressional oversight to MHS reforms, including:  

 
A DoD report to Congress on analysis, metrics, and mitigation planning related to proposed billet cuts –

 Section 719, FY 2020 NDAA. 
A DoD review of the medical manpower requirements for all national defense strategy scenarios, includ-

ing with respect to the homeland defense mission and pandemic influenza – Section 717 – FY 2021 
NDAA. 

A DoD requirement to certify to the congressional defense committees that beneficiaries impacted by 
MTF restructuring will have access to civilian care through the TRICARE program – Section 718 – 
FY 2021 NDAA. 

A GAO evaluation of the DoD analyses used to support any reduction or realignment of military medical 
manning and a compliance report that requires DoD to explain any reductions in MTF staffing –
 Section 731 – FY 2022 NDAA. 

  
The passage of the FY 2023 NDAA marks the fourth consecutive MOAA “win” on this issue. Provisions in this act 
require a series of reports and congressional notification before DoD makes any similar plans to cut personnel at its 
military treatment facilities (MTFs) and include: 
 

Congressional notification before modifying the scope of services provided at MTFs. 
Extensive reporting requirements on medical workforce requirements, including risk analysis and mitiga-

tion plans. 
A five-year halt to medical billet cuts. 
A one-year suspension on MTF restructuring. 
Reporting on the composition of medical personnel of each military department, including vacancies and 

a validation against military requirements. 
  
 
The FY 2023 NDAA also extends the timeframe for a Government Accountability Office report mandated by the pre-
vious year’s NDAA to evaluate DoD’s plans to reduce military medical manning. This issue also impacts Families, 
Retirees, and Survivors. 

https://www.moaa.org/content/publications-and-media/news-articles/2020-news-articles/advocacy/these-military-medical-facilities-will-stop-seeing-retirees,-families/
https://www.military.com/daily-news/2020/03/31/militarys-plan-cut-18000-medical-staff-should-be-shelved-during-pandemic-moaa-says.html
https://www.moaa.org/content/publications-and-media/news-articles/2020-news-articles/advocacy/moaa-calls-on-congress-to-halt-medical-billet-reductions,-mtf-restructuring-amid-covid-19-uncertainty/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/dod-releases-detailed-plans-for-medical-billet-cuts/
https://www.moaa.org/content/publications-and-media/news-articles/2019-news-articles/advocacy/final-ndaa-would-halt-military-medical-billet-reductions/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/new-law-includes-moaa-backed-protections-for-your-military-health-care/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/new-law-includes-moaa-backed-protections-for-your-military-health-care/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/new-law-includes-moaa-backed-protections-for-your-military-health-care/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/new-law-includes-moaa-backed-protections-for-your-military-health-care/
https://www.moaa.org/content/publications-and-media/news-articles/2022-news-articles/advocacy/stopping-military-medical-cuts-what-the-ndaa-means-for-moaas-ongoing-fight/
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/another-big-victory-in-moaas-fight-to-stop-military-medical-cuts/
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MOAA Legislative Accomplishments-2023 
 

 

TRICARE 
 
Streamlined Specialty Referrals During PCS Moves: The FY 2023 NDAA requires TRICARE to provide Prime benefi-
ciaries undergoing a PCS with referrals for specialty care at the new duty station before leaving the current location. 
The current policy requires families to move to the new duty station and have a primary care manager (PCM) ap-
pointment before getting a new specialty care referral, even for permanent chronic conditions like Type 1 diabetes. 
This change will facilitate transition of specialty care, preventing delays and gaps in care (FY 2023 NDAA, Section 
703). 
  
This issue also impacts Families. 

  
 
Military Housing Costs 
 
The FY 2023 NDAA puts a spotlight on other BAH factors, such as extending DoD’s authority to adjust BAH in high-
cost areas and to coordinate efforts to assist servicemembers during housing shortages. To facilitate the reports and 
coordination, the act directs DoD to create a Chief Housing Officer, duties which should be performed by the Assis-
tant Secretary of Defense for Energy, Installations, and Environment. 

  
 
Recruiting and Retention Bonuses 
 
MOAA, in collaboration with the TMC, secured an extension of critical recruiting and retention bonuses before the 
end of the 117th Congress, increasing them by as much as $25,000. 

  
 
Maintaining Pay Raise Comparability 
 
A quick look at this list and others like it show the wide range in year-over-year pay raises among the military com-
munity. MOAA has fought to ensure those who serve get what they’ve earned, and has been part of efforts in recent 
years to secure the largest raise in a decade. 
  
This work hasn’t always broken records, but it’s proceeded, largely with success, toward a goal of pairing raises with 
the Employment Cost Index (ECI), a metric that, by statute, links military pay increases with civilian economic indica-
tors. The basic pay raise has not dipped below ECI since FY 2016. 
  
This work not only benefits the current force but helps increase the base pay for future military retirees, which will 
lead to greater benefits after service. 
  

https://militarypay.defense.gov/Pay/Basic-Pay/AnnualPayRaise/
https://www.moaa.org/content/publications-and-media/news-articles/2019-news-articles/It-s-Official--2020-Budget-Proposal-Has-Largest-Troop-Pay-Raise-in-a-Decade/
https://www.moaa.org/content/publications-and-media/news-articles/2020-news-articles/advocacy/this-key-indicator-offers-a-glimpse-at-your-future-pay-raise/
https://www.moaa.org/content/publications-and-media/news-articles/2020-news-articles/advocacy/this-key-indicator-offers-a-glimpse-at-your-future-pay-raise/
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MOAA Legislative Accomplishments-2023 
 

Families 
 
FY 2023 NDAA and Other Key Legislation in the 117th Congress 
Lawmakers have taken some steps to improve the quality of life for servicemembers and their families, many of 
whom must combat poor and unsafe housing conditions, a significant lack of available child care, food insecurity for 
young families, and soaring spouse unemployment. 
  
MOAA recognizes the importance of making these improvements, which came about via provisions in the FY 2023 
National Defense Authorization Act (NDAA) and other bills passed at the end of the 117th Congress. Here’s a break-
down of what this legislation will do: 

  
 
Military Family Finances  
 

Adds $250 million in funding to reduce costs of food and other necessities at commissaries. 
Expands eligibility for the Basic Needs Allowance to families whose gross household income falls below 

150% of the federal poverty guidelines based on family size. 
  
 

Military Spouse Employment 
 

Extends authorization of the military spouse license reimbursement program – which provides up to 
$1,000 for relicensing fees due to a PCS move – through Dec. 31, 2029. 

Expands the license reimbursement program to cover business costs for military spouse entrepreneurs 
associated with a PCS move. 

Requires a DoD roundtable with industries to promote employment opportunities for military spouses. 
Offers a $500 tax credit (per spouse) to small employers (100 employees or less) who offer military 

spouse employees a retirement plan with enhanced eligibility rules and an accelerated vesting 
schedule. 

Amends the Servicemembers Civil Relief Act (SCRA) to allow military spouses working in licensed/
credentialed fields with an occupational license in good standing to transfer the license to a new ju-
risdiction upon a PCS move. 

  
 
Military Child Care 
 

Extends authority to offer parent-fee discounts to child care employees at DoD facilities. 
Authorizes reimbursement for military families for certain child care expenses associated with a PCS 

move. Ideally, this reimbursement would cover travel expenses for a family member to assist with 
child care if the wait time for the child development center exceeds 30 days. 

Expands the In-Home Child Care fee assistance program to an additional installation (currently available 
in five locations). 

Introduces a pilot program to hire special needs coordinators at locations with a high concentration of 
dependents enrolled in the Exceptional Family Member Program (EFMP). 

https://rollcall.com/2022/10/06/members-irate-as-some-military-tenants-rights-ignored/
https://www.sandiegouniontribune.com/news/military/story/2022-07-04/san-diego-military-children-daycare-shortage
https://www.militarytimes.com/pay-benefits/2022/07/15/heres-dods-plan-to-help-the-24-of-troops-experiencing-food-insecurity/
https://www.hiringourheroes.org/resources/hidden-financial-costs-military-spouse-unemployment/
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Other Military Support 
 

Authorizes $70 million for Impact Aid ($50 million for DoD Impact Aid and $20 million for Impact Aid for 
military children with severe disabilities). 

  
 
TRICARE Dental Program (TDP) 
 
Addresses TRICARE Dental Program (TDP) network adequacy problems that have plagued active duty families and 
reserve component servicemembers and their families for the past several years. Requires DoD to modify TDP to 
give beneficiaries dental plan options from two to four national dental insurance carriers. Allows for enrollment in 
either a standard plan or a non-standard plan to increase coverage choices. Provides for reduced premiums and 
copays for junior enlisted families, E-4 and below. 
  
This issue also impacts Guard & Reserve. 

  
 
Securing Comprehensive Privatized Military Housing Reform* 
 
MOAA helped bring to light a series of health-threatening problems faced by military families in privatized housing, 
ranging from mold to rodent infestation to unanswered repair requests. 
  
With pressure from MOAA and other advocacy agencies, Congress and DoD officials eventually acknowledged 
these unsafe, unsanitary conditions. The FY 2020 NDAA included a number of provisions to improve the day-to-day 
lives of military families, part of the most sweeping military housing reform in a quarter-century: 

A “Tenant Bill of Rights” informing military families of their ability to lodge complaints, withhold rent during 
disputes, and secure the maintenance history of their unit. 

A more transparent process on work orders requiring tenants to sign off before the orders can be closed, 
as well as the creation of a public complaint database. 

Requirements making it easier to hold landlords accountable for medical costs incurred by tenants and 
by DoD related to unsafe or unsanitary housing conditions. 

A long-sought formalized dispute resolution process that offers clear roles for tenants, landlords, and the 
installation commander. 

  
MOAA’s work on this issue continues, as do efforts to urge Congress to include protections and oversight of govern-
ment-owned housing and barracks in these reforms. 
  

https://www.moaa.org/content/publications-and-media/news-articles/2019-news-articles/Horror-Stories-From-Military-Families-in-Privatized-Housing-Shock,-Outrage-Lawmakers/
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Securing a Basic Needs Allowance for Families Facing Food Insecurity 
 
MOAA, working with organizations including MAZON: A Jewish Response to Hunger and the National Military Family 
Association, highlighted the number of military families facing food insecurity. Together, we advocated for the crea-
tion of a Basic Needs Allowance (BNA), a monthly payment to servicemembers whose gross household income falls 
below 130% of federal poverty guidelines for the member’s location and household size. Of note, the proposed leg-
islation we advocated for excluded the basic allowance for housing (BAH) in the calculation of gross household in-
come. 
   
Several factors played into the rise of food insecurity among military families: 

The 2.6% pay gap that has resulted from multiple years of the military basic pay raise not meeting the 
Employment Cost Index (ECI). 

A decades-long 22% or higher unemployment rate among military spouses – likely more in the 30% to 
34% range following impacts of the pandemic on women in the workplace. 

High rates of ineligibility for Supplemental Nutrition Assistance Program (SNAP) benefits for military fami-
lies due to the inclusion of the housing allowance in the calculation of gross household income. 

Skyrocketing housing rates nationwide. 
  
After a successful virtual Advocacy in Action event in 2021, language was included in the FY 2022 NDAA directing 
DoD to create the Basic Needs Allowance; however, the inclusion of BAH in the calculation of gross household in-
come is at the discretion of service secretaries, leaving MOAA and other advocacy organizations unsure how well 
the BNA will address food insecurity.   

  
 
Temporary BAH Increase for High Cost-of-Living Areas 
 
With real estate and rental markets skyrocketing in the wake of the pandemic, MOAA and other advocacy organiza-
tions spoke with DoD officials urging them to address the failure of the basic allowance for housing to keep pace. In 
response to our efforts, DoD identified 56 geographic areas as having rising rents and an inadequate supply of rent-
al housing. Servicemembers in these areas (estimated at more than 200,000) were granted eligibility for a 10% to 
20% boost in their housing allowance, depending on location. 
  
MOAA continues to track this issue, focusing on forward-thinking solutions that will allow DoD to more quickly and 
effectively address changes in the housing market. 
 
  

Enhanced Leave for Military Families 
 
The amount of paid parental leave varies between services. In the FY 2022 NDAA, Congress addressed those ineq-
uities with the goal of standardizing paid parental leave across the branches of service and providing equity with 
plans offered by civilian employers. 
  
The FY 2022 NDAA provides a total of 12 weeks of paid parental leave during the year following the birth or adop-
tion of a child, or the placement of a child for long-term foster care. This leave is offered to primary caregivers, in 
conjunction with six weeks of maternity leave for those who give birth, as well as to secondary caregivers. 
  
A new category of bereavement leave is also included in the FY 2022 NDAA, providing up to two weeks of leave in 
the event of the loss of an immediate family member. 

https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/how-dod-misses-the-mark-on-food-insecurity/
https://www.moaa.org/content/publications-and-media/news-articles/2022-news-articles/advocacy/the-ndaa-moves-toward-ending-hunger-in-the-ranks,-but-more-needs-done/
https://www.moaa.org/content/publications-and-media/news-articles/2022-news-articles/advocacy/the-ndaa-moves-toward-ending-hunger-in-the-ranks,-but-more-needs-done/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/200k-troops-eligible-for-temporary-housing-allowance-boosts/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/200k-troops-eligible-for-temporary-housing-allowance-boosts/
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Support for Public Schools Serving Military-Connected Children 
 
The FY 2022 NDAA authorized $50 million for local school districts with large numbers of military-connected stu-
dents and an additional $10 million for schools serving military children with special needs. This important funding 
ensures military kids in public schools receive the high-quality education they need and deserve. 

  
 
 

Guard & Reserve 
 
Federal Recognition of Rank Following Promotion Delays at the State Level 
 
MOAA has been advocating for a solution for National Guard officers who experience extensive delay between fed-
eral recognition of rank following promotion at the state level. The FY 2023 NDAA directs DoD to backdate the effec-
tive date of rank for officers who warrant the federal recognition of their promotions. Additionally, the act authorizes 
transitional health care benefits for members of the National Guard who are separated from full-time duty, called, or 
ordered by the president or secretary of defense for a period of active service greater than 30 days. 

  
 
 
Backdating the Effective Date of Promotion Delays 
 
MOAA, along with our partners in the TMC, secured legislation in 2022 that would require backdating the effective 
date of Army and Air National Guard officers whose promotion is delayed more than 100 days, due to no fault of 
their own. 

  
 
 
Transitional Health Care Benefits 
 
MOAA, and the TMC, successfully advocated for expanded eligibility to members of the National Guard for transi-
tional health care benefits, following required training or other duty to respond to a national emergency. 
  

https://www.moaa.org/content/publications-and-media/news-articles/2022-news-articles/advocacy/our-national-guard-needs-more-support-to-overcome-ongoing-challenges/
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Securing Major GI Bill Upgrades to Include Transferability and Improving Benefits for 
Those on Title 32 Orders* 
 
MOAA and other advocacy groups secured a major victory for servicemembers and military families with the pas-
sage of the Post-9/11 Veterans Educational Assistance Act of 2008, better known as the Post-9/11 GI Bill. Among 
other benefit improvements, the legislation: 

Ensured full state college tuition for post-9/11 servicemembers. 
Improved housing, book, and fee stipends. 
Allowed transferability of benefits to spouses and children, after the servicemember cleared certain time-

in-service thresholds. 
  
In 2010, MOAA backed improvements to the bill that included coverage of job training courses, access to benefits 
for National Guard members on Title 32 orders, and the expansion of transferability to members of the commis-
sioned corps of the U.S. Public Health Service and the National Oceanic and Atmospheric Administration. 
  
More recently, MOAA joined dozens of advocacy groups fighting on behalf of students and veterans to secure pas-
sage of legislation protecting these benefits during the coronavirus pandemic. 

  
 
Improving Guard and Reserve TRICARE Coverage (and Securing a Premium Cut) 
 
Despite the critical role played by those who serve in the National Guard and Reserve, these military members can 
be overlooked or treated unfairly when it comes to ensuring their access to earned benefits. Health care may be the 
clearest example of this; MOAA has worked for years to help these servicemembers get the benefits they deserve, 
and to do so without exorbitant cost shares. 

               
Some examples: 

MOAA supported language in the FY 2009 NDAA, passed in 2008, that required DoD to recalculate TRI-
CARE Reserve Select premiums. The result: Monthly premiums dropped by 44% for individuals and 
29% for families in 2009. 

In 2004, MOAA backed legislation that permanently authorized a pre- and post-call-up TRICARE cover-
age period for members of the reserve component. 

In 2019, MOAA joined its partners at The Military Coalition in supporting the expansion of TRICARE Re-
serve Select to federal employees. A provision in the FY 2020 NDAA secured this expansion as of 
2030, but MOAA and the coalition will continue efforts to make the benefit available before that date. 

  

 

https://www.moaa.org/content/publications-and-media/news-articles/2020-news-articles/ask-your-lawmakers-to-protect-gi-bill-benefits-during-coronavirus-challenges/
https://www.nationalguard.mil/News/Article/573716/monthly-premiums-decrease-for-tricare-reserve-select/
https://www.nationalguard.mil/News/Article/573716/monthly-premiums-decrease-for-tricare-reserve-select/
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Ensuring Guard and Reserve Retirement Age Credit for Active Duty Service 
 
MOAA supports a comprehensive reserve retirement policy based on an age-and-service – including operational 
service – formula. For this reason, MOAA backed language in the FY 2008 NDAA that reduced the age Ready Re-
serve members could draw retired pay (normally age 60) by three months for every aggregate 90 days of active duty 
performed in a fiscal year after Jan. 27, 2008. 
  
Seven years later, the FY 2015 NDAA allowed those 90 days to stretch over two consecutive fiscal years. 

  
 
 

Retirees 
 
Increasing SGLI and VGLI Coverage 
 
The Supporting Families of the Fallen Act was signed into law in 2022. The maximum Servicemembers’ Group Life 
Insurance (SGLI) coverage will move from $400,000 to $500,000 as of March 1, 2023, and all eligible servicemem-
bers will be enrolled to receive that new maximum, even if they’ve previously declined coverage. The long-overdue 
increase became law as part of the MOAA and TMC backed Supporting Families of the Fallen Act, which also in-
creased Veterans’ Group Life Insurance (VGLI) coverage by the same amount.  
 
 

Protecting TRICARE For Life* 
 
The TRICARE For Life (TFL) program launched in 2001. Since then, TFL has come under budgetary attack in multi-
ple legislative cycles, with MOAA and other advocacy groups working to preserve the benefit for Medicare-eligible 
uniformed services retirees and their families. 
  
MOAA’s advocacy efforts, including congressional testimony, statements for the record, and engagement with 
Armed Services Committee staff and member offices on Capitol Hill, successfully blocked five consecutive admin-
istration budget request proposals for a TFL enrollment fee in fiscal years 2013-2017. 
  
These proposals included enrollment fees based on military retirement income level that would have been indexed 
annually based on either retiree COLA or health care inflation. 
  

https://www.congress.gov/bill/117th-congress/senate-bill/2794
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Lessening the Impact of TRICARE Fee Hikes 
 
MOAA has long fought legislation that would burden TRICARE beneficiaries with additional costs as a way to ad-
dress budget shortfalls in other areas. As Congress considered potential military health system reforms, MOAA was 
instrumental in: 

Blocking the Military Compensation and Retirement Modernization Commission health care proposal to 
eliminate TRICARE and replace it with a selection of commercial health plans including monthly pre-
miums and significantly higher out-of-pocket costs for working-age retirees. 

Grandfathering servicemembers and retirees who entered service before Jan. 1, 2018, from TRICARE 
retiree enrollment fee increases ($450 individual/$900 family for Select) and a new non-network de-
ductible ($300 individual/$600 family) imposed on new entrants. 

Fighting multiple attempts to eliminate grandfathering (included in FY 2018 administration budget pro-
posal and provisions in the Senate versions of the FY 2018 and 2019 NDAAs) which would have 

resulted in higher out-of-pocket costs for Group A/grandfathered retirees. 
  
 
 
Defeating 'COLA Minus 1 Percent'* 
 
Language passed in a late-2013 continuing resolution would have cut any cost-of-living (COLA) adjustment for mili-
tary retirees by 1 percent, costing an E-7 retiring after 20 years $83,000 before age 62 and an O-5 retiring after 20 
years $124,000 over the same span. Any increase of less than a percent would mean no raise for these retirees, 
though the law prohibited any negative adjustment. 
  
Despite opposition of the proposal by many lawmakers, the provision became law the day after Christmas. MOAA 
and some other members of The Military Coalition – a coalition of dozens of groups representing millions of service-
members, retirees, their families, and survivors – testified to Congress on the harm this measure would do to military 
retirees. 
  
Some of those figures, including MOAA’s example of a typical enlisted retiree losing $83,000 after 20 years of ser-
vice, were cited in lawmakers’ efforts to rescind the measure. 
  
This work on the Hill, alongside the phone calls, letters, and visits from MOAA members and The Military Coalition, 
led to the inclusion of repeal language in a separate bill, speeding the process to ensure rapid passage. The bill re-
scinding this attempt to reduce military retired pay became law Feb. 15, 2014, averting financial disaster for existing 
retirees and those to come who entered uniformed services prior to Jan. 1, 2014. 
  
Unfortunately, COLA will likely be targeted again to pay for programs outside of the personnel accounts. Back in 
2010, a commission appointed by the President noted a $17 billion yield for DoD if it were to eliminate COLA in-
creases during what are considered working-age years (up to 62). The cost of the repeal MOAA helped secure in 
2014 carried an estimated cost to DoD of $6.8 billion over 10 years. Read more about this at this link and stay con-
nected on this important aspect of military retired pay. 

https://docs.house.gov/meetings/AS/AS00/20150204/102859/HHRG-114-AS00-20150204-SD001.pdf
https://www.moaa.org/content/take-action/top-issues/currently-serving/More-TRICARE-Fee-Increases-Could-Be-in-Store/
https://www.congress.gov/113/crec/2014/02/11/CREC-2014-02-11-pt1-PgH1739-2.pdf
https://www.moaa.org/content/publications-and-media/news-articles/2020-news-articles/advocacy/retirees-heres-why-cola-is-a-battlefield-for-your-earned-benefits/


Page 24 

Issue #2024-01 

MOAA Legislative Accomplishments-2023 
 

Boosting Compensation Significantly for Retirees With 50% VA Disability (and Fighting 
for Full Concurrent Receipt)* 
 
MOAA has been fighting for concurrent receipt, the ability to receive both retired pay and VA compensation in full 
each month, since the early 2000s. While that fight continues, a key milestone came with the passage of the FY 
2004 NDAA in 2003, which authorized a 10-year phase-in of concurrent receipt for all retirees with a 50% or greater 
VA disability rating. 
  
The next year’s NDAA expanded that benefit further, eliminating the phase-in for those with a 100% service-
connected disability rating to allow immediate payment. 
  
MOAA’s work on concurrent receipt has come on many fronts. Updates on recent efforts can be found at MOAA.org/
concurrent-receipt. 

  
 
 
Ensuring TRICARE Coverage Evolves to Keep Up With Commercial Plans and Other 
Government Payers  
 
TRICARE policy is governed by statute and sometimes requires legislation to expand coverage for evolving medical 
technology and treatment protocols. One of MOAA’s enduring priorities is monitoring coverage benchmarks 
and advocating for TRICARE policy updates. 
  
Recent coverage expansions include: Lab developed tests (including diagnostic genetic testing); expanded eligibility 
for Continuous Glucose Monitors; concurrent hospice care for terminally ill pediatric patients; 3D screening mam-
mography; breastfeeding supplies and lactation counseling; increased respite care hours and coverage for vehicle 
and residence adaptations for TRICARE Extended Care Health Option (ECHO) enrollees.  

  
This issue also impacts Families, Guard & Reserve members, and Survivors. 
 
 

 
Survivors 
 
SBP Open Season Through 2023 
As the military survivor community celebrates the conclusion of the repeal of the “widows tax,” effective with full pay-
ments on Feb. 1, 2023, MOAA is excited to report the FY 2023 NDAA provides for an open season for the Survivor 
Benefit Plan (SBP) through Jan. 1, 2024. This rare opportunity will provide eligible individuals a chance to opt in or 
opt out of the SBP. Find out more about SBP in this MOAA summary. 

  

 
 

https://www.moaa.org/content/topic-and-landing-pages/chapter-61-resources-and-advocacy-updates/
https://www.moaa.org/content/topic-and-landing-pages/chapter-61-resources-and-advocacy-updates/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/why-fixing-gaps-in-your-tricare-coverage-remains-a-top-moaa-priority/
https://www.moaa.org/content/publications-and-media/news-articles/2022-news-articles/ending-the-widows-tax-next-month-marks-full-realization-of-2019-victory/
https://www.moaa.org/content/benefits-and-discounts/pay-and-benefits/survivor-issues/survivor-benefit-plan2/
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Repealing the SBP-DIC Offset ('Widows Tax') 
 
For decades, survivors of deceased military members forfeited part or all of their purchased Survivor Benefit Plan 
(SBP) annuity when they received Dependency and Indemnity Compensation (DIC) from the VA. This was known as 
the SBP-DIC offset, but most who followed the issue had a more sinister name for it: The “Widows Tax.” 
  
This unfair policy cost up to $12,000 a year for nearly 67,000 surviving spouses. With leadership from MOAA’s sur-
viving spouse community, in true grassroots fashion, the issue became the focus of advocacy efforts, media out-
reach, Military Officer features, and more traditional advocacy measures. 
  
After years of work on all fronts, MOAA helped secure passage of a widows tax repeal as part of the FY 2020 Na-
tional Defense Authorization Act (NDAA), which became law in late 2019 with an implementation period completing 
in January 2023. 
  
“The inclusion of the widows tax repeal in the NDAA was only possible through a persistent, unified voice,” said then
-MOAA President and CEO Lt. Gen. Dana Atkins, USAF (Ret), following Senate passage. “MOAA’s members have 
advocated aggressively in support of repeal, and we have worked in sync with fellow veteran service organizations.” 

  
 
 

Veterans 
 
Comprehensive Toxic Exposure Reform 
 
On Aug. 10, the president signed into law the Sergeant First Class Heath Robinson Honoring Our Promise to Ad-
dress Comprehensive Toxics (PACT) Act of 2022. This marked the end of a long legislative road to comprehensive 
toxic exposure reform which will expand health care coverage to millions of veterans. 

  
The bill’s passage was a result of a combined effort from MOAA and more than 60 other veterans service organiza-
tions, alongside veterans and their families, other advocates and advocacy groups, and a bipartisan group of legisla-
tors from both chambers. MOAA members sent 14,000 messages, including emails, letters, and phone calls, to leg-
islators in support of the legislation and helped secure its passage. 

 
Legislation like the PACT Act is what happens when veterans and their supporters lock arms and unite to fix a wrong 
that has been decades in the making. As a result of these efforts, the bill adds nearly two dozen conditions to a list 
of ailments presumed connected to toxic exposure by the VA, increases veterans’ access to health care, and will 
also expand VA research into burn pit-related illnesses and improve VA’s screening process for those illnesses. The 
list of veterans covered by the bill includes post-9/11 veterans and those Vietnam veterans exposed to Agent Or-
ange in Thailand, Cambodia, Laos, Guam, American Samoa, and Johnston Atoll. 

  

 
 

 

https://www.moaa.org/content/publications-and-media/news-articles/2019-news-articles/advocacy/TV-Station-Shines-New-Light-on-Fight-to-End-Widows-Tax/
https://www.moaa.org/content/publications-and-media/news-articles/2019-news-articles/advocacy/TV-Station-Shines-New-Light-on-Fight-to-End-Widows-Tax/
https://www.moaa.org/content/publications-and-media/news-articles/2019-news-articles/the-impact-of-the-widows-tax-3-stories-you-should-know/
https://www.moaa.org/content/publications-and-media/news-articles/2022-news-articles/advocacy/president-signs-pact-act,-expanding-benefits-to-millions-of-veterans/
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Providing Wounded Warrior Protections and Caregiver Enhancements* 
 
MOAA has always appreciated the strength of those who care for those who’ve served, and has worked to ensure 
their benefits aren’t neglected. In 2010, for example, MOAA helped secure respite care, a stipend, health benefits, 
and other considerations for these important members of the military family as part of the Caregivers and Veterans 
Omnibus Health Services Act. 
  
More recently, MOAA has been a leader in securing multiple improvements in VA caregiver programs via the MIS-
SION Act, which expanded the Program of Comprehensive Assistance for Family Caregivers beyond the post-9/11 
generation. These caregivers will have access to a monthly stipend, training programs, respite services, mental 
health counseling, CHAMPVA health care (if eligible), and other benefits. 

  
 
Expanding Veterans' Health Care, Benefits, and other VA Compensation and Support 
Programs 
 
Activities of the 117th Congress included the passage of much-needed veterans legislation to improve the quality of 
care and benefits veterans, and their families, receive through the VA. That legislation includes, but is not limited to: 

 
H.R. 7939, Veterans Auto and Education Improvement Act of 2022 (Public Law No: 117-333, Jan. 5, 

2023). Provides the VA secretary with the authority to give eligible veterans an automobile grant eve-
ry 10 years; the previous law limited this to a once-in-a-lifetime grant. The provision initially will be 
open to veterans who have not received the grant in 30 years, then will expand to permit veterans to 
get supplemental grants every 10 years in 2032. The law also permanently authorizes the VA to con-
tinue education benefits and monthly housing stipends when an education program has been moved 
to distance learning due to an emergency or health-related situation. 
 

H.R. 2617, Consolidated Appropriations Act, 2023 (Public Law No. 117-328, Dec. 29, 2022). Some 
veterans’ provisions in the 4,155-page bill seek to: 

Fill gaps in accessing health care for veterans living in remote or hard-to-reach areas. 
The legislation requires the VA to evaluate and make improvements to community 
care access standards, establish a pilot program for veterans to self-schedule com-
munity care appointments, and improve provider credentialing, rural telehealth, and 
mental health interventions. 

Permanently expand emergency relief funding to provide grants and services to veterans 
experiencing homelessness. 

Establish a pilot program to reimburse travel expenses for low-income veterans living in 
rural areas. 

Expand treatment and research for veterans diagnosed with prostate cancer. 
Increase transparency, accountability, and improve performance over the department’s 

information technology systems and projects like the electronic health record. 
Improve supply chain issues so the VA can respond more effectively to national emer-

gencies like those that surfaced during the COVID-19 pandemic. 
Strengthen mental health programs, to include expanding research and staffing; deliver-

ing care and services to American Indian and Alaska Native veterans; and improving 
VA’s Crisis Line. 

 
 

https://www.gpo.gov/fdsys/pkg/PLAW-111publ163/html/PLAW-111publ163.htm
https://www.gpo.gov/fdsys/pkg/PLAW-111publ163/html/PLAW-111publ163.htm
https://www.congress.gov/bill/117th-congress/house-bill/7939
https://www.congress.gov/bill/117th-congress/house-bill/2617
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Cut unnecessary paperwork for veterans receiving VA clothing allowances. Veterans who 

have lifelong injuries will not be required to resubmit for this allowance each year. 
Require the VA to determine whether a previously identified service-connected injury 

served as a principal or contributing factor for veterans who died from COVID-19 
when survivors file for Dependency and Indemnity Compensation (DIC). 

 
 

H.R. 7335, MST Claims Coordination Act (Public Law No: 117-303, Dec. 27, 2022). Modifies how the 
VA processes claims related to military sexual trauma (MST). The VA must improve communications 
and outreach to veterans, including connecting them to health care and mental health services. 
 

S. 1198, Solid Start Act of 2022 (Public Law No: 117-205, Oct. 17, 2022). Makes permanent the VA Sol-
id Start program. Established in 2019, this outreach program provides regular contact with veter-
ans in their first year of separation from the military to help direct them to support services and bene-
fits. 
 

H.R. 7846, Veterans' Compensation Cost-of-Living Adjustment Act of 2022 (Public Law No: 117-191, 
Oct. 10, 2022). Establishes the annual adjustment to military retirees and veterans receiving disabil-
ity payments from the VA triggered by inflation and an annual adjustment to the federal COLA. 
 

S. 2533, Making Advances in Mammography and Medical Options for Veterans Act (Public Law No: 
117-135, June 7, 2022). Provides life-saving screening, treatment, and care for veterans diagnosed 
with breast cancer when the need has never been more urgent, given the significantly higher risk of 
breast cancer and other cancers in the military population. 
 

S. 2102, Dr. Kate Hendricks Thomas SERVICE Act (Public Law No: 117-133, June 7, 2022). Expands 
eligibility for VA health care mammography screenings to veterans who served in certain locations 
during specific periods, including those who were exposed to toxic substances. 
 

S. 796, Protecting Moms Who Served Act of 2021 (Public Law No. 117-69, Nov. 30, 2021). Codifies mater-
nity care coordination programs at VA. 
 

S. 894, Hire Veteran Health Heroes Act of 2021 (Public Law No. 117-67, Nov. 30, 2021). Identifies and re-
fers health occupation members of the armed forces for potential employment with the VA. 
 

S. 1031, Disability Claims Disparity Study (Public Law No. 117-66, Nov. 30, 2021). Requires the Comp-
troller General of the United States to conduct a study on disparities associated with race and ethnic-
ity with respect to certain benefits administered by the Secretary of Veterans Affairs. 
 

S. 189, Veterans' Compensation Cost-of-Living Adjustment Act of 2021 (Public Law No: 117-45, Oct. 8, 
2021). Requires VA to increase compensation and other allowances by the same percentage as the 
cost-of-living increase for Social Security recipients. 
 

H.R. 1448, PAWS for Veterans Therapy Act (Public Law No. 117-42, Aug. 25, 2021). Directs VA to carry 
out a dog training therapy program and authorizes the department to provide service dogs to veter-
ans with mental health illnesses who do not have mobility impairments. 
 

 
 

https://www.congress.gov/bill/117th-congress/house-bill/7335
https://www.congress.gov/bill/117th-congress/senate-bill/1198/text?q=%7B%22search%22%3A%5B%22s+1198%22%2C%22s%22%2C%221198%22%5D%7D&r=2&s=3
https://www.congress.gov/bill/117th-congress/house-bill/7846/text?q=%7B%22search%22%3A%5B%22hr+7846%22%2C%22hr%22%2C%227846%22%5D%7D&r=1&s=4
https://www.military.com/benefits/military-pay/allowances/cola-for-retired-pay.html
https://www.congress.gov/bill/117th-congress/senate-bill/2533/text?q=%7B%22search%22%3A%5B%22s+2533%22%2C%22s%22%2C%222533%22%5D%7D&r=1&s=5
https://www.congress.gov/bill/117th-congress/senate-bill/2102/text?q=%7B%22search%22%3A%5B%22s+2102%22%2C%22s%22%2C%222102%22%5D%7D&r=2&s=6
https://www.congress.gov/bill/117th-congress/senate-bill/796/
https://www.congress.gov/bill/117th-congress/senate-bill/894/
https://www.congress.gov/bill/117th-congress/senate-bill/1031/
https://www.congress.gov/bill/117th-congress/senate-bill/189
https://www.congress.gov/bill/117th-congress/house-bill/1448/
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H.R. 2441, Sgt. Ketchum Rural Veterans Mental Health Act of 2021 (Public Law No: 117-21, June 30, 

2021). Directs expansion of VA rural care and for the department to conduct a study on its mental 
health care resources available to veterans living in rural areas. 
 

H.R. 2523, THRIVE Act (Public Law No. 117-16, Apr. 14, 2021). Provide improvements to the Veteran 
Rapid Retraining Assistance program. 
 

H.R. 1276, Strengthening and Amplifying Vaccination Efforts to Locally Immunize All Veterans and Every 
Spouse Act (Public Law No: 117-4, Mar. 24, 2021). Authorizes VA to expand access to COVID-19 
vaccines administered through the agency. 

  
2020 also was a banner year for all those serving in and out of uniform. Some of the bills listed below have taken 
years (and several Congresses) to get across the finish line. Thanks to the unrelenting efforts of MOAA members, 
partners, veterans, and their families – answering calls to action and sharing our stories – we collectively were able 
to do so: 

H.R. 2385, Veterans Legacy Program (Public Law No: 116-107, Jan. 17, 2020). Permits the VA to establish 
a grant program to conduct cemetery research and produce educational materials for the Veterans 
Legacy Program, which commemorates our nation's veterans through the discovery and sharing of 
their stories. 
 

S. 3503, Veterans Education Programs (Public Law No: 116-128, Mar. 21, 2020). Directs the VA to treat 
certain programs of education that have been converted to distance learning because of emergen-
cies and health-related situations in the same manner as programs of education pursued at educa-
tional institutions. 
 

H.R. 748, Coronavirus Aid, Relief, and Economic Security(CARES) Act (Public Law No: 116-136, Mar. 27, 
2020). Provides aid to address the COVID-19 national pandemic outbreak and its impact on the 
economy, public health, state and local governments, individuals, and businesses. 
 

H.R. 6322, Student Veterans Coronavirus Response Act of 2020 (Public Law No: 116-140, Apr. 28, 2020). 
Provides a variety of education programs and assistance for veterans during the covered period from 
March 1 to Dec. 21, 2020, as a result of the pandemic. 
 

H.R. 3504, Ryan Kules and Paul Benne Specialty Adaptive Housing Improvement Act of 2019 (Public Law 
No: 116-154, Aug. 8, 2020). Provides improvements to VA’s adaptive housing and educational assis-
tance programs. 
 

H.R. 886, Veteran Treatment Court Coordination Action of 2019 (Public Law No: 116-153, Aug. 8, 2020). 
Establishes grants and technical assistance for state, local, and tribal governments to develop and 
maintain veterans’ treatment court programs to help veterans charged with nonviolent crimes receive 
the help and the benefits they need. 
 

S. 785, Commander John Scott Hannon Veterans Mental Health Care Improvement Act of 2019 (Public Law 
No: 116-171, Oct. 17, 2020). Improves mental health care and suicide prevention programs in the 
VA. 
 

H.R. 2372, Veterans’ Care Quality Transparency Act (Public Law No: 116-177, Oct. 20, 2020). Requires 
the comptroller general to assess the effectiveness of all agreements the VA has entered into, includ-
ing non-VA organizations related to suicide prevention and mental health services. 
 

 H.R. 1812, Vet Center Eligibility Expansion Act (Public Law No: 116-177, Oct. 20, 2020). Requires the VA to                       
 expand readjustment counseling and mental health services through  

 

https://www.congress.gov/bill/117th-congress/house-bill/2441
https://www.congress.gov/bill/117th-congress/house-bill/2523/
https://www.congress.gov/bill/117th-congress/house-bill/1276
https://www.congress.gov/bill/116th-congress/house-bill/2385/text?q=%7B%22search%22%3A%5B%22H.R.+2385%22%5D%7D&r=1&s=5
https://www.cem.va.gov/cem/legacy/
https://www.cem.va.gov/cem/legacy/
https://www.congress.gov/bill/116th-congress/senate-bill/3503/text?q=%7B%22search%22%3A%5B%22S.3503%22%5D%7D&r=1&s=6
https://www.congress.gov/bill/116th-congress/house-bill/748/text?q=%7B%22search%22%3A%5B%22H.R.+748%22%5D%7D&r=1&s=2
https://www.congress.gov/bill/116th-congress/house-bill/6322/text?q=%7B%22search%22%3A%5B%22H.R.6322%3A+Student+Veteran+Coronavirus+Response+Act+of+2020%22%5D%7D&r=1&s=3
https://www.congress.gov/bill/116th-congress/house-bill/3504/text?q=%7B%22search%22%3A%5B%22H.R.3504%3A+Ryan+Kules+and+Paul+Benne+Specially+Adaptive+Housing+Improvement+Act+of+2019%22%5D%7D&r=1&s=1
https://www.congress.gov/bill/116th-congress/house-bill/886/text?q=%7B%22search%22%3A%5B%22H.R.886%3A+Veteran+Treatment+Court+Coordination+Act+of+2019%22%5D%7D&r=1&s=2
https://www.congress.gov/bill/116th-congress/senate-bill/785/text?q=%7B%22search%22%3A%5B%22S.+785%22%5D%7D&r=1&s=1
https://www.congress.gov/bill/116th-congress/house-bill/2372/text?q=%7B%22search%22%3A%5B%22H.R.2372%3A+Veterans%27+Care+Quality+Transparency+Act%22%5D%7D&r=1&s=3
https://www.congress.gov/bill/116th-congress/house-bill/1812/text?q=%7B%22search%22%3A%5B%22H.R.1812%3A+Vet+Center+Eligibility+Expansion+Act%22%5D%7D&r=1&s=4
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its Vet Center Program. 
 

H.R. 2359, Whole Veteran Act (Public Law No: 116-185, Oct. 30, 2020). Requires the VA to submit a re-
port to Congress on advancing its whole health initiative to transform the veterans’ health care sys-
tem. 
 

S. 3587, VA Website Accessibility Act of 2019 (Public Law No: 116-213, Dec. 4, 2020). Requires VA to 
study and report on the VA website’s accessibility to individuals with disabilities. 
 

H.R. 8247, Veterans Comprehensive, Prevention, Access to Care, and Treatment (COMPACT) Act of 
2020 (Public Law No: 116-214, Dec. 5, 2020). Enhances transition assistance services and suicide 
prevention programs, and improves care and services for women veterans. 
 

H.R. 7105, Johnny Isakson and David P. Roe, M.D. Veterans Health Care and Benefits Improvement Act of 
2020 (Public Law No: 116-315, Jan. 5, 2021). Provides the VA more flexibility in caring for homeless 
veterans during a covered public health emergency and directs the agency to carry out a retraining 
assistance program for unemployed veterans, among other improvements. 
 

H.R. 8354, Servicemembers and Veterans Initiative Act of 2020 (Public Law No: 116-288, Jan. 5, 2021). 
Establishes the Servicemembers and Veterans Initiative within the Civil Rights Division of the Justice 
Department. 

 
 

https://www.vetcenter.va.gov/
https://www.congress.gov/bill/116th-congress/house-bill/2359
https://www.congress.gov/bill/116th-congress/senate-bill/3587/text?q=%7B%22search%22%3A%5B%22S.+3587%22%5D%7D&r=1&s=3
https://www.congress.gov/bill/116th-congress/house-bill/8247/text?q=%7B%22search%22%3A%5B%22H.R.+8247%22%5D%7D&r=1&s=1
https://www.congress.gov/bill/116th-congress/house-bill/7105/text?q=%7B%22search%22%3A%5B%22H.R.+7105%22%5D%7D&r=1&s=4
https://www.congress.gov/bill/116th-congress/house-bill/8354/text

