
 

T H E  N E W S L E T T E R  O F  T H E  L I N C O L N  L A N D  C H A P T E R  

     February 2025 
 

Website:  http://

lincolnlandmoaa.org 

Issue #2025-01 

THE SALUTE—Never 

Stop Serving…. 
 

Upcoming Events 

• February 21, 2025 
Northfield Center 

• April 11, 2025—
Northfield Center 

• June 13, 2025—
Beach House, Deca-
tur 

• August 8, 2025—
Island Bay Yacht 
Club 

• October 10, 2025-
Northfield Center 

• December 12, 2025-
Northfield Center 

• Golf Outing 2025-
October 11, 2025-
Shambolee Golf 
Course, Lake Peters-
burg 

Inside this issue: 

Next Meeting   
Information  

1 

President’s  
Corner 

2-3 

From the Legis-
lative Liaison 

 4-5 

From The 
Chaplain 

6 

From the SOS 
Office 

7-8 

Chapter 
Information 
 
 

 
9-
16 
 
 

Military Officers Association of America 

Next Meeting Information 

Friday, February 21, 2025 
(Note that we moved the meeting date so not to conflict with Valentine’s Day) 
Social Hour at 6:00PM, Dinner at 7:00PM 
 
Location:      Northfield Center 
3280 Northfield Dr, Springfield, IL 62702 
Onyx Room 
 
Our Program:  
            Topic:  Surviving Spouse and Estate Planning  
            Presented by:  Major Dave Knieriem (USAF, Ret) (Lincoln Land Chap-
ter President) and Michelle Rutherford (Survivor Outreach Coordinator, Camp 
Lincoln) 
 
Menu:  PLATED 
Choice of: 
TILAPIA (COST - $32.00 Per Person):  Seasoned Tilapia with Lemon Garlic 
Sauce.  
SAVORY ROAST BEEF (COST - $36.00 Per Person):  Sliced Roast Beef served 
with Red Wine Sauce, Pearl Onions, Slivered Bacon and Mushrooms.  
 
Both Meal Choices come with: 
New Reds with Butter & Parsley 
Green Beans Almondine 
Tossed Salad 
Rolls & Butter 
Coffee and Iced Tea 
Desert:  Assorted Three Layer Cakes 
 
RESERVATIONS MUST BE MADE NOT LATER THAN 5PM on Tuesday, 
February 18th – 5PM 
Register on the Chapter Website (http://lincolnlandmoaa.org)  
Or by Contacting Dave Knieriem 
Phone or Text:  217-899-5526 
Email:  dknieriem@casscomm.com 
 
Let us know how many will attend the dinner meeting and your entree choices. 
 
Please note that the meal costs have gone up since last year.  We attempt to get the 
best pricing possible for all of you, but in today’s economy, this is becoming more 
and more difficult.   We will continue to work on this for future meetings and do 
the best we can for the Chapter members. 

http://lincolnlandmoaa.org
mailto:dknieriem@casscomm.com


Page 2 

THE SALUTE—Never Stop Serving…. 

President’s Corner 
January/February 2025 

 

 
Greetings to members of Lincoln Land Chapter MOAA.   
 
I am writing this to you as I am cruising on the Pacific from Hawaii to Ensenada then back to Los An-
geles.  A GREAT escape from the cold winter of Illinois. 
 
As for items for MOAA: 
 
MOAA’s Legislative Action Center: 

2025 is a new year, and we have a new administration, and a new congress.  Clearly there is much 
speculation about what these changes will mean for America’s veterans.  
  
As noted by Colonel Tyler, the January issue of Military Officer detailed MOAA’s legislative priori-
ties for 2025. Among the listed issues are military housing, toxic exposure, spouse employment, and 
health care.  With a new Congress working on new legislation, all old legislation will need to be rein-
troduced. 
 
Since this is a new congress, all the previous legislation will need to be introduced anew. So, we need 
to be vigilant as our elected officials set and implement their priorities to make sure they consider the 
important veteran issues.  And once again, let me remind you to use the MOAA advocacy links to let 
our legislators know our thoughts, positions, and priorities. 

 
I ask that you all help MOAA and our cause by visiting their legislative action center and contacting 
your elected officials regarding pending legislation MOAA is working.  GET INVOLVED WITH 
OUR MISSION AND OUR FUTURE!  You can reach the Legislative Action Center at the follow-
ing web address: 
https://moaa.quorum.us/  
 
And … Be sure to read the Legislative Update both here in the newsletter and on our website.  I would 
like to extend a BIG “Thank You” to Colonel Bob Tyler and his outstanding efforts and work as our 
Legislative Liaison for our Chapter.   
 
 

Upcoming Meetings:   
February 21, 2025 – Northfield Inn:   Our program will address information concerning planning for 
Surviving Spouses.  This program will be focused on providing information and a guide to planning 
for the loss of a Military Spouse.  Should be a GREAT program. 
 
During 2025, I will be sending a few surveys out to you, the membership, to get your ideas and 
thoughts about our direction for 2025 and into the future.  I welcome your candid responses.  It is 
YOUR Chapter! 

 

https://moaa.quorum.us/
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MOAA National and Chapter Membership Concerns: 
 

There are still a few snags in the new MOAA National database access, but we have been advised that 
the new Database and Real Time Reports will be available to us very soon.   
 
When it is, we will be contacting National MOAA members who are not a member of a chapter, with 
alternative options for becoming a Chapter member.   
 
This will enable us to extend the opportunity to join our chapter and stress the many benefits of chap-
ter membership whether it be directly with our chapter, or as a Satellite or other affiliate.   
 
I will keep you up to date with this fluid information via email blasts and on our Chapter website. 

 
 
TO ALL MEMBERS:   
 

We need your help to make Lincoln Land Chapter and MOAA National even better organiza-
tions.   
 
Here is how you can help right now: 
 
• Recruit new members – you are ALL recruiters.   

 
• Attend as many of our meetings as possible and invite guests to attend. 

 
• Support our fund-raising efforts within the Chapter to support our projects. 

 
• Please browse the Chapter Website and our Facebook presence and read our Chapter 

Newsletter to keep informed concerning events and issues of the Chapter and MOAA: 
Website:  https://lincolnlandmoaa.org  
Newsletter – Available on the website and emailed to you. 
Chapter Facebook Page:  https://www.facebook.com/MOAAlincolnland  

 
• ALSO … “NEVER STOP SERVING”!! 
 
 
Thank you for your confidence in me and our Executive Committee, and your continued support.  See you all 
soon! 
 
 
Dave Knieriem, Major, USAF (Ret) 
Lincoln Land MOAA Chapter President  
 

 
 

https://lincolnlandmoaa.org
https://www.facebook.com/MOAAlincolnland
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 Legislative Liaison Update 
  

It is a new year, a new administration, and a new congress.   

On top of that MOAA is even changing how it will do the Advocacy in action event this 

coming April.   

Clearly there is much speculation about what these changes will mean for America’s veter-

ans.   

The January issue of Military Officer detailed MOAA’s legislative priorities for 2025.  

Among the listed issues are military housing, toxic exposure, spouse employment, and 

health care. Since this is a new congress, all the previous legislation will need to be intro-

duced anew.  

So, we need to be vigilant as our elected officials set and implement their priorities to make 

sure they consider the important veteran issues.   

And once again, let me remind you to use the MOAA advocacy links to let our legislators 

know that we have “Never Stop(ped) Serving!” and neither should they. 

Semper Fi – Bob Tyler      

 

 

 

 

 

 

 

 

 

   



Page 5 

THE SALUTE—Never Stop Serving…. 

Tips for Meeting With Your Legislators 

Start preparing now for upcoming August congressional recess meetings with your elected 
officials. 
  
Every year, lawmakers return to their home states and districts for a monthlong re-
cess. This year, they are scheduled to be back home from Aug. 5 to Sept. 6.  
 
Council and chapter leaders are encouraged to take advantage of this opportunity to 
meet with their elected officials to help further MOAA’s legislative objectives.  
 
Your voice is essential because legislators want to hear from you, their constituents. 
Schedule a visit and meet face-to-face. Some elected legislators might even wel-
come an opportunity to address an entire chapter. 
  
Preparation is key to a successful meeting. Here are some tips: 

 

1. Familiarize yourself with MOAA’s positions on significant issues that might arise. 
Visit MOAA’s Legislative Action Center to find details about legislative campaigns, 
contact information for elected officials, pre-formatted letters to lawmakers, and 
much more. If this is your first time visiting the action center, you might see a 
prompt to fill out a sign-up form. You will need to complete this step before you 
can send messages to Congress. 

2. Make sure a legislator understands the purpose of a visit before a meeting. Every 
lawmaker deals with a wide variety of legislative issues and cannot be expected 
to be an expert on every one of them. 

3. Become acquainted with the legislator’s local office staff, especially those with re-
sponsibility in areas of interest to MOAA members. Don’t consider it a put-down if 
you don’t get to visit a legislator in person. They are busy and rely on staff for ad-
vice. 

 
If a meeting with a legislator involves a chapter visit, reserve time for a question-and-
answer period. Provide a legislator with advance notice of the kinds of questions or 
issues he or she should be prepared to address during a visit. Key questions should 
be prepared in advance and given to designated chapter members to ensure the 
session is productive. 

 

http://www.moaa.org/takeaction
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From The Chaplain 
 

Greetings and Happy New Year 2025 to one and all for a healthy and prosperous one! 

It is now some two hours after the change of power from Pres Biden to Pres Elect Trump.  Dignitaries, 
from both parties, were present including all former living Presidents, two former living Vice Presidents, 
two former Speakers of the House, The Chairman of the Joint Chiefs of Staff, all of the Members of 
the Supreme Court and many others who could manage to get an invitation to the events at Constitutional 
Hall. The choice to put all the events in doors was a wise one in view of the sunny but frigid weather.  The 
spirit of it all was cordial but effective in showing that the change of administration was peaceful without a 
shot being fired or some angry general show up with a few hundred troops demanding to be recognized as 
the legitimate government of the United States.  

President Trump's message was pretty much as predicted. It announced an ambitious agenda, mostly de-
signed to insure domestic tranquility, fiscal sobriety and fair  treatment of all.  The use of the future tense 
was frequent.  

What will follow Monday the 20 day of January, 2025 is anybody's  guess.  Not all nominees will be con-
firmed, promised military action may not be needed, Dissension will doubtless surface with much thinking 
by everyone about everything . 

The Apostle Paul was familiar with human government, the intrigue involved and the time spent on think-
ing about what to do about it. Yet, rather than having his readers, or us, spending all of our time advising 
on this or that  which is our right to do so, he encourages us to spend the bulk of our time on thinking and 
practicing ideas  which encourage pleasant living under human government. he writes in Philippians 4: 4- 
8 : 

" Finally, beloved, whatever is true, whatever is honorable, whatever is just, whatever is pure, whatever is 
pleasing, whatever is commendable, if there be any excellence, and if  there is  anything worthy  of praise, 
think about these things." Peace will surely  follow.  

 

May we find that this year ! 

 

Ralph L. Woehrmann  

Ch Major USA RET 

Illinois Council of Chapter Presidents, Chaplain 
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From The Survivor Outreach Services Coordinator 
 

 

 

 

 

Survivor Outreach Services 
Happy New Year 

Many choose new goals for the beginning of the Year. 
Organization is a great place to start. DFAS, BENEFEDS, MILCONNECT 

and the VA are all great online resources and a great place to start.  
As a reminder the Survivor Benefit Plan 

Marital Status Update form (Formally Certification of Eligibility) is due annual-
ly 

on the Annuitants’ birthday. If you have questions, contact Michelle Ruther-
ford at  

michelle.r.rutherford3.ctr@army.mil or 217-720-9574. 

 
  

 

 

mailto:michelle.r.rutherford3.ctr@army.mil
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  Never Stop Serving 

PO Box 9435 
Springfield, IL 62791-9435 

David Miller 
Phone:  (217) 415--2837 
or 217-761-3973. 
 
Email:  
david.b.miller32.nfg@mail.mil 
 
http://
lincolnlandmoaa.org 

 Our Purpose—Serving the entire Military Community locally & 

nationally  

Our Motivation—Supporting our most reliable asset—the US 

military member  

Our Means—Informing legislators, supporting local events &  

organizations  

Our Membership—Commissioned Officers of the Eight  

Uniformed Services (USA, USMC, USN, USAF, US Space Force, 

USCG, NOAA, USPHS) who strongly believe in supporting a vol-

unteer force for the safety and security of our country  

 

Lincoln Land Chapter MOAA 

 MISSION OF THE LINCOLN LAND CHAPTER  

The Lincoln Land Chapter's mission is:  

To foster fraternal relations among the retired, active and former uni-

formed services and their National Guard or Reserve components;  

To protect the rights and interest of same to include  

dependents and survivors;  

To further promote useful services for members of the former and current 

members of the Armed Forces and their dependents and survivors;  

and to serve the community to the fullest extent possible.  

 

Our Chapter has a Facebook page presence on the web: 

https://www.facebook.com/MOAAlincolnland  Check it out—Also, it may be accessed 
through our website by clicking the “F” logo near the top of the home page. 

 

https://www.facebook.com/MOAAlincolnland
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MOAA is the nation's largest and most influential association of military officers. 

It is an independent, nonprofit, politically nonpartisan organization.   

While MOAA is permitted by law to lobby—and does so actively—its status as a 

tax-exempt veterans organization precludes it from participating in political activities, 

which are defined as intervening directly or indirectly in any political campaign on be-

half of or in opposition to any candidate for public office.  

Stated briefly: the association may advocate issues, but it may not advocate the 

election or defeat of particular candidates or political parties.  This newsletter follows 

the policies of MOAA National.  

 

MOAA Legislative Action Center 

You can help MOAA by visiting their legislative action center and con-

tacting your elected officials regarding pending legislation MOAA is 

working. You can reach the Legislative Action Center at the following 

email address: take action.moaa.org 



Reasons to Join a MOAA Chapter 
 

You know the value of belonging to MOAA and your chapter. But when you’re talking to a po-
tential new chapter member, it’s important to remember that many officers might have only 
limited knowledge of MOAA’s chapter system.  
 

Creating a dialogue and asking open-ended questions is the best way to find out if and how a 
chapter membership could help a prospective member.  
 

Find out as much as you can about their priorities in order to tailor a response that is more 
likely to resonate with them personally.  
 

Here are some aspects of membership that may appeal to them. 
 

1. Make yourself heard. MOAA’s chapters provide critical grassroots support for MOAA’s 
national legislative agenda. Chapter members let their legislators know what’s on their minds 
and open doors for MOAA’s legislative team in Washington, D.C. 
 
2. Give back to the community. Chapter members are MOAA’s ambassadors in their com-
munities, supporting countless programs that make a difference in the lives of others. These 
members continue to serve and are giving back in the truest sense. 
 

3. Value added to chapter members’ lives. MOAA chapters sponsor interesting programs 
and opportunities to interact with civic, political, military, and business leaders on issues im-
portant to members. 
 
4. Networking with fellow officers. Chapters include second-career members in the work 
force and retired service members who have contacts in their communities that can be valua-
ble to transitioning officers. 
 
5. Stay informed. Chapter newsletters, websites, and meetings provide you with the latest in-
formation on local, state, and national issues and changes to military benefits. 
 
6. Influencing state legislation. Most states have a council of chapters that unites chapters in 
the state. These councils, and independent chapters in states without a council, often lobby for 
and pass state-level legislation that affects military members and their families, such as ex-

empting military retired pay from state income tax or increasing funding for state veterans’ 
programs. 
 
7. Camaraderie with a purpose. MOAA chapters unite active duty, former, and retired offic-
ers from every branch of service, including National Guard and Reserve, as well as surviving 
spouses, offering the opportunity to connect with others with similar backgrounds and interest 
and develop close and lasting friendships. 
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All about MOAA 

The Military Officers Association of America (MOAA) is the country's leading organization protecting the 

rights of military service members and their families. Those who belong to MOAA not only lend their 

voices to a greater cause, but they also gain access to extensive benefits tailored to the needs and lifestyles 

of military officers. MOAA members proudly hail from every branch of the uniformed services. To them, 

we have made the same promise that they have made to their country: Never Stop Serving. MOAA's great-

est mission is to improve the lives of those who serve and their families, which is achieved largely through 

the tireless advocacy efforts taking place in our nation's capital. MOAA's experts in Washington are there 

to support legislation that benefits the military community and are equally vigilant when fighting to stop 

legislation that threatens our livelihood. The larger our numbers, the greater our  voice.  Membership is 

open to active duty, former, retired, and National Guard and Reserve commissioned and warrant officers 

of the uniformed services and their surviving spouses.  MOAA is the nation's largest and most influential 

association of military officers. It is an independent, nonprofit, politically nonpartisan organization. With 

more than 350,000 members from every branch of service - including active duty, National Guard, Re-

serve, retired, former officers, and their families - we are a powerful force speaking for a strong national 

defense and representing the interests of military officers at every stage of their careers. MOAA's highest 

priority is providing first-class service to our members. We are the leading voice on compensation and 

benefit matters for all members of the military community. We provide expert advice and guidance to our 

members. While the association does advocate a strong national defense, it does not, as an association, be-

come involved in matters pertaining to military strategy or individual weapons systems of the various ser-

vices. The association's board of directors has long believed that such decisions can be made only by those 

who have all of the facts available to them: today's actively serving military leadership. The association 

plays an active role in military personnel matters and especially proposed legislation affecting the career 

force, the retired community, and veterans of the uniformed services. MOAA's overarching goals are cap-

tured in its resolutions, which reflect the views of the entire membership. The membership provides input 

and votes on resolutions every two years (on even years). While MOAA is permitted by law to lobby - and 

does so actively - its status as a tax-exempt veterans organization precludes it from participating in politi-

cal activities, which are defined as intervening directly or indirectly in any political campaign on behalf of 

or in opposition to any candidate for public office. Stated briefly, the association may advocate issues, but 

it may not advocate the election or defeat of particular candidates or political parties. 
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MOAA’s Key Goals for the 119th Congress 
 

As the legislative slate resets for the 119th Congress, MOAA member engagement will be-

come even more vital to achieving our advocacy objectives.  Your advocacy ensures that 

MOAA and the broader community of military and veteran service organizations (MSOs/

VSOs) maintain momentum for existing priorities such as the Major Richard Star 

Act, which would benefit tens of thousands of combat-injured veterans. We also need your 

help to build support for new objectives and emerging issues, often via immediate action, to 

respond to the sporadic nature of the legislative process. 

 First step: Register as an advocate in our Legislative Action Center. If you’re already regis-

tered, send the link to a family member or friend. Remember, the Legislative Action Center 

is open to all who support the uniformed services community. While our advocacy team re-

mains active on many issues not listed here, our priorities are shaped throughout the year 

depending on policy developments or emerging issues that necessitate an all-hands ap-

proach. Additionally, we share many interests with The Military Coalition and other stake-

holders. MOAA leverages those relationships to expand our reach on Capitol Hill. 

These are among MOAA’s priorities for this year: 

 Currently Serving 

Military housing: Recent reporting from the Government Accountability Office (GAO) 

reveals the myriad challenges servicemembers in unaccompanied housing are facing. The 

health, safety, and privacy concerns outlined by GAO show the need for action. MOAA 

seeks to improve funding and condition transparency for unaccompanied housing by re-

quiring an annual, publicly available report, which will highlight areas that require the most 

attention from both DoD and Congress. 

 Retirees/Veterans 

Toxic exposure: MOAA will focus on capitalizing on our recently released report, Ending 

the Wait for Toxic-Exposed Veterans, to advocate for veterans exposed to toxic materials 

during their service.  While the Sergeant First Class Heath Robinson Honoring Our Prom-

ise to Address Comprehensive Toxics (PACT) Act has made major improvements to how 

toxic exposures are treated by the VA, additional measures are required. In cooperation 

with other VSOs, MOAA will advocate for Congress to pass legislation that shortens the 

time veterans must wait before their toxic exposures are acknowledged and conceded by 

the VA. 

https://www.moaa.org/content/publications-and-media/news-articles/2024-news-articles/advocacy/moaa,-military-coalition-lead-star-act-advocacy-day-on-capitol-hill/
https://moaa.quorum.us/
http://www.themilitarycoalition.org/
https://www.dav.org/ending-the-wait/
https://www.dav.org/ending-the-wait/
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. Family/Survivors 

Spouse employment: Rates of unemployment for military spouses continue to be four to 

five times higher than the national average. This persistent challenge requires not only 

providing education and employment resources for spouses, but also incentivizing busi-

nesses to hire someone who will likely move in two to three years.  The Work Opportunity 

Tax Credit program was established to support populations who face significant barriers to 

employment, and adding a military spouse target group is long overdue. Passing the Mili-

tary Spouse Hiring Act will provide another important lever needed to address the critical 

issue of spouse unemployment. 

 DoD Health Care 

Access to care: DoD has acknowledged that congressionally directed reforms to the Mili-

tary Health System (MHS), together with U.S. medical workforce volatility, exacerbated 

long-standing access challenges and led to a destabilized MHS that does not consistently 

deliver timely care to beneficiaries.Current patient resources for reporting access problems 

and getting assistance navigating the MHS are inadequate. Also, it is unclear if there are 

mechanisms for reporting up to the Defense Health Agency so systemic access challenges 

can be identified and addressed. MOAA seeks a digital MHS assistance platform allowing 

beneficiaries to report access-to-care challenges and receive help navigating the MHS, in-

cluding reporting requirements to increase visibility on barriers to access so fixable issues 

can be addressed. 

 

VA Health Care 

Support for caregivers: MOAA has long advocated for legislation that would improve 

caregiving support for veterans’ families. This includes enhancements to the VA Program of 

Comprehensive Assistance for Family Caregivers (PCAFC) and expansion of home health 

and long-term care services to meet current and future needs of veterans, their caregivers, 

and families. This year, MOAA strongly supports the reintroduction and enactment of the 

Veteran Caregiver Reeducation, Reemployment, and Retirement Act. This legislation 

acknowledges caregivers’ invaluable contributions while addressing the significant eco-

nomic and emotional burdens they face. By offering education, employment, and retire-

ment opportunities, the legislation empowers caregivers to achieve financial security while 

potentially reducing the federal government’s long-term economic burden. 
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 Persistent Efforts 

There are certain issues that MOAA will always advocate for until they are passed. Among 

these are concurrent receipt for combat wounded (Major Richard Star Act), Arlington Na-

tional Cemetery access, and cost-of-living adjustments (COLAs). 

 MOAA will also continually monitor certain issues and will immediately mobilize the en-

tire association, our membership, and VSO/MSO allies to ensure these issues are not nega-

tively impacted. These issues include: 

• Decrements to scheduled pay increases. 

• New TRICARE or TRICARE Pharmacy Program fees. 

• TRICARE cost-sharing increases that exceed military retired pay COLA or TRICARE 

Pharmacy Program cost sharing that exceeds common industry practice. 

Unequal decrements of compensation and benefits based on rank, age, family composition, 
retirement status, or disability benefits. 
 As the work of the 119th Congress gets underway, MOAA will continue its efforts to advo-

cate on behalf of our members and the entire uniformed services community. We will lever-

age our experience and our relationships on Capitol Hill and with our partners to navigate 

an increasingly partisan environment. 

 Through our efforts, MOAA will seek to ensure that servicemembers, veterans, and retir-

ees and their families — who have sacrificed so much — continue to receive benefits 

earned through their service. 

 When MOAA Speaks, Congress Listens 

Learn more about MOAA’s key advocacy issues and contact your elected officials using 

the MOAA messaging platform. 
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